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1. Introduction

This document has been developed following the completion of the workshops for the Certified
HR Analytics & Metrics Professional (CHAMP) Program to document the feedback of the program
based on the survey completed by the participants.

The following sections of the document will provide the following:

= Overview of the program information
=  Feedback on the different aspects of the program
=  Comments received from participants

2. Program Information

Program Title

Certified HR Analytics & Metrics Professional (CHAMP)

Organized by

Handover Consulting

Program Instructor

Nitin Sanker, Founder & Managing Director — Middle Earth HR

Conducted for

Johnson Controls (in-house program)

Location

Jeddah, Saudi Arabia

Conducted on

24 — 25 April, 2018

Participants

Ahmed Mohammed Nashar, Lead HR Professional
Asma Ayoub Ibrahim, Talent Acquisition Specialist
Fahad Zarnogi, Lead HR Professional

Faris Yaser Jamjoom, Team Leader

Gilbert Benjamin Carino, Sales Analyst

Heba Zaki Anan, Compensation & Benefits Manager
Houssam Adel, HR Business Partner

Khalid Ahmed Al Reemi, Admin Manager

Mahmoud Mohammed Elgendy, Project Manager
Maysa Talat Ghandourah, HR Assistant

Mohammed lzzat Abu Ghazaleh, Regional HRBP and TM Manager
Mohannad Khalid, HR Assistant

Rola AlSaigh, Graduate Trainee
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Sally Gazzaz, Lead HR Professional
Usman Mahmood Qureshi, L&D Professional
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Yousef Abdulrahman Abuawn, Training Coordinator
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3. Program Evaluation

3.1. Program Topics/Subjects

5

4

3

2

1

0
Meeting the Knowledge/Skills Training's Applicability of the Organization of the ~ Duration of  Training Exercises Training
Program's learned from the  Relevancy to the Learnings Topics Learning Activities Techniques
Objectives program Job

3.2.  Faculty

Knowledge/Expertise of Presentation & Communication Ability to maintain interest and
Subject Skills satisfy queries

3.3.  Training Environment

Safety and Comfortability of Training Functionality and Adequacy of Training
Venue Facilities/Equipment
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4. Comments from Participants

. | enjoyed the hands-on exercises.

. | enjoyed the added valuable HR information and the interaction with colleagues.
= There were lots of exercises and learned about Correlation and Regression.

. | enjoyed the Correlation and Regression topics.

. It was an Excellent Training.
. The instructor was clear in instructions, managing the time, polite and energetic.
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